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AGREEMENT BETWEEN GOSHEN CENTRAL SCHOOL DISTRICf AND THE 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AMERICAN 
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO AND 
THE GOSHEN SCHOOL UNIT OF THE ORANGE COUNTY LOCAL #836 FOR 
2006-2009. 
STATEMENT OF POLICY 
It shaH be mutually agreed that the purpose of this Agreement is to promote hannonious 
and cooperative relationships between Goshen CentraJ School District and its employees and to 
protect the public by assuring, at aU times, the orderly and uninterrupted operations and functions 
of government. This Agreement is made between the Goshen Central School District, 
hereinafter referred to as the "Employer" and the Civil Service Employees Association, Inc., 
Local 1000, AFSCME. AFL-CIO, the certified Union by the Goshen School Unit. hereinafter 
referred to as "CSEA". 
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ARTICLE 1 . RECOGNITION 
SECfJON 1 - The employer agrees that the Civil Service Employees Association. Inc., Local 
1000. AFSCME, AFL-CIO. the Certified Union by the Goshen School Unit. hereinafter referred 
to as "CSEA'" shaJl be the sole and exclusive representative for all employees described in 
Article 2 for the purpose of collective negotiations regarding .salaries, wages, hours and other 
terms and conditions of employment under the Taylor Law. The maximum period of 
unchallenged representative status for the CSEA shall apply. 
SECfION 2 - The CSEA affirms that it will not strike against the Employer, and it shall not 
cause, instigate, encourage or condone a strike. 
ARTICLE 2 - COLLECTIVE BARGAINING UNIT 
Unless otherwise stated, the provisions of this Agreement apply to all non-instructional 
employees who are regular employees defined below: 
An employee who is regularly assigned to work for one hundred seventy (170) days or 
more between July 1 and June 30 and who is regularly assigned to work for four (4) hours per 
each said day or more. The Business Administrator, Director of BUildings and Grounds, 
Transportation Supervisor, Transportation Assistant Supervisor, Cafeteria Supervisor, 
Executive Secretary to the Superintendent, Typist to the Superintendent, Nurse, PayroJl 
Account Clerk, Senior Bookkeeper and SecretarylAccount Clerk to the Assistant Superintendent 
for Business and all titles excluded by P.E.R.B. are specifically excluded from the collective 
bargaining unit. 
ARTICLE 3 - UNION SECURITY AND CHECK OFF 
The Employer shall deduct from the wages of employees and remit to the Treasurer of 
the Civil Service Employees Association. Inc.• 143 Washington Avenue, Albany, New York 
12210. regular membership dues and fully paid employee benefit contributions; provided in each 
case that the employee authorizes said deductions in writing on a form satisfactory to both 
panies; and provided further, said deductions are in compliance with all legal requirements. 
The Union accepts fun responsibility for the disposition of all funds remitted to it 
pursuant to the procedure of this Article and shall hold the District hannless for any claim 
resulting there from. The Employer agrees to deduct and remit such dues monies eXclusively for 
the CSEA as the recognized exclusive negotiating agent for employees in this unit and such 
employee contributions for the designated fund(s). 
The Civil Service Employees Association. Inc. having been recognized or certified as the 
exclusive representative of employees within the bargaining unit represented by this Agreement 
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shall have deductions made from the wage or salary of employees of said bargaining unit who 
are not members of the Civil Service Employees Association, Inc., the amount equivalent to the 
dues levied by the Civil Service Employees Association, Inc. The employer shall make such 
deductions and transmit the amount so deducted in the same manner as regular dues above. 
ARTICLE 4· RIGHTS OF CSEA 
SEmON 1 - The CSEA shall have the sole and exclusive right with respect to other employee 
organizations to represent all regular employees in the heretofore defined negotiating unit in any 
and all processing under the Public Employees Fair Employment Act. 
SECflON 2 - lNFORMATION - Effective the second semester of the 1985-86 school year, the 
employer shall supply to the Goshen School Unit a list of all employees in the bargaining unit 
showing each employee's full name, ·home address, job title, work location, membership status. 
insurance deduction and first date of employment. Such information shall hereafter be provided 
to the Unit on a semi-annual basis. 
ARTICLE 5 • COMPENSATION 
SECTION 1 
A. The salary and wage rate schedules increase as follows: 3.25% effective July 1, 
2006; an additional 3.25% effective July 1,2007; and an addJtionai 3.50% efFective July 1, 
2008. 
B. Unit members eligible to advance a step on the salary schedule shaH be entitled to 
do so each of the years of this agreement. To advance a step from one year to the next, the 
employee must receive pay for at least six (6) months during the preceding school year; 
provided, however, that in addition to paid leave days counting as if the days were worked, so 
too shall days when workers' compensation payments were directly received by the employee 
count as days worked. 
C. There shaU be a large bus differential rate of pay of $1.00 per hour for aU hours 
when drivers with a Class B license drive a large bus. The large bus differential shall also be 
paid to substitute drivers who are regularly employed in the School District. A regular 
substitute driver is defined as a driver who has been employed by the District the entire 
previous semester and bas worked a minimum of 250 hours during that previous semester. 
D. There shall be an annual longevity differential of $400.00, payable at the 
commencement of the fifteenth (15th) fuJ] school year of service in the District; $550.00, payable 
at the commencement of the twentieth (20th) full school year of service in the District and 
$700.00, payable at the commencement of the twenty-fifth (25th) full school year of service in 
the District. Longevities shall be non-cumulative. 
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Effective July 1, 2007, members of the bargaining unit compensated on an hourly 
basis, shaJl receive an increase in their bourly rate of fifteen cents ($.15) per hour payable 
at the commencement of the fifth (S~ Cull school year of service in the District; an 
additional fifteen cents ($.15) per hour payable at the commencement of the tenth (lOth) full 
year of service in the District; and an additional fifteen cents ($.15) per hour payable at the 
commencement of the fifteenth (15" full year of service in the District. All current 
members of the bargaining unit compensated on an hourly basis shall be eligible for this 
longevity increase effective July 1,2007 based on their respective full years of service in the 
District. 
Effective July 1,2008, members or the bargaining unit compensated on an hourly 
basis, shall receive an additional increase in their hourly rate of ten cents ($.10) per hour 
payable at the commencement of the fifth (S~ fuD school year of service in the District; an 
additional ten cents ($.10) per hour payable at the commencement of the tentb (lOth) full 
year of service in the District; and an additional ten cents ($.10) per hour payable at the 
commencement of the fifteenth (15~ full year of service in the District. 
E. Cafeteria employees who work more than 180 days per school year shall· 
be compensated on a per diem basis for those days worked in excess of 180 days at their 
regularly scheduled rate of pay. Cafeteria employees who perform work on Saturday or Sunday 
at the request of an outside organization shan work on a non-mandatory basis. 
F. AU Teacher aides on the Board's approved restricted list, who are called upon to 
perfonn substitute teaching service, shall receive a $6.00 per hour differential (pro-rated for 
period of service), with a maximum daily amount of $42.00 as supplemental pay. 
SECTION 2 
A. Overtime Pay - All hours worked in excess of forty (40) in a given week shall be 
compensated at the rate of time and one-half the normal rate of compensation except as 
otherwise provided herein. In no case, however, shall there be any pyramiding of overtime 
compensation. 
During a work week (Sunday through Saturday for salaried employees) (Wednesday 
through Thursday for wage rate employees) that is shortened by management in establishing the 
calendar or through other district-wide closings, such non-work days wiJl be credited towards an 
employee's accumulation of a 40 hour work week for the purpose of overtime computation. 
If the employee's number of hours worked in a week is reduced due to hislher use of 
persona] leave, sick leave, vacation leave, bereavement leave or any other leave, such hours shall 
not count towards hours worked for overtime computation, except as indicated below. 
If the hours worked outside nonnal schedule are directed by the District in emergency 
situations, then leave used by employees during the work week shall count as time worked 
towards overtime pay. If hours worked outside normal schedule are volunteered, then leave 
utilized by the employee shall not count as hours worked for overtime computation. 
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When mutually agreeable between the employee and the appropriate administrative head. 
compensatory hours may be taken in lieu of overtime compensation on a 1-1 basis so long as the 
time earned is taken within a three (3) month period. (This compensatory time provision shall 
be subject to a moratorium to the extent that its teans are rendered illegal by the Fair Labor 
Standards Act.)• 
B. All overtime hours to be worked by any employee must first receive the prior 
approval of the Superintendent or his/her designee, and such overtime assignments will be at the 
latter's sole discretion; provided, however, that whenever it is necessary to assign overtime, such 
assignments shaH be distributed on a fair and equitable basis. 
C. Employees assigned to work on a holiday shall be compensated as follows: 
Christmas, New Year and Thanksgiving.... double time the nonnal rate of 
compensation, in addition to holiday pay 
Easter Sunday double time the normal rate of 
compensation 
All other holidays . . . . . . . . . . . . . . . . . ..... time and one-half the normal rate of 
compensation in addition to the holiday pay. 
D. Employees called in for emergency work (i.e., not previously schedUled) shall be 
guaranteed two (2) hours work at overtime rate (if applicable) during which time, the employee 
may be assign~ additional tasks. 
E. In the event school is canceled for snow, bus drivers who are not notified before 
6: 15 a.m. of that day and who report for work. will receive one-half (~) days pay for two and 
one-half (2 ~) hours work. 
F. In the event school is delayed in opening or is dismissed early. hourly employees 
who actually lose already assigned hours of work due to the delay or early dismissal shall be 
pennitted to umake-up" the lost hours by working those hours during the same or immediately 
following pay period at a time(s) mutualJy convenient to the District and employees. 
SECTION 3 - MEAL PAYMENTS 
A. Drivers and Bus Monitors making trips outside the School District shan receive 
an amount not to exceed $8.00 for a meal if they are outside the District the entire period 
between the hours of 12:00 noon and 1:00 p.m. A payment of an amount not to exceed $10.00 
wjJ] be made for drivers who are outside the School District the entire period between the hours 
of 5:30 p.m. and 6:30 p.m. 
The moratorium on compensatory time shall become effective pursuant to PL 99­
150 (F.L.S.A. 1985 amendments) on April 15, 1986. 
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Bus drivers need not submit claim forms for reimbursement for lunches and dinners 
while on student trips, so long as the costs are within the meal allowances set forth above. 
Reimbursement must be made based upon acceptable receipts to verify the actual costs and 
can be processed through the Transportation Petty Cash Impress Fund. 
SECTION 4 - SCHOOL VEIDCLE TOLLS AND PARKING 
All school vehicle tolls and parking fees while on authorized school business will be paid 
for actual expense, upon presentation of verified receipts. 
SECTION 5 - REPLACING OTHER EMPLOYEES 
A. An employee who is directed to assume the responsibilities of another employee 
in a higher paid classification for five (5) consecutive days or more shall, effective the 6th day 
but retroactive to the first, receive either (i) the higher paid classification increment prorated or 
(ii) the entering rate of the higher paid classification prorated - whichever is greater. 
B. The District shall nonnaJJy post for the five (5) days a notice of a vacancy 
occurring in a position within the coHective bargaining unit. Notice of vacancy shall inClude 
title, location (if known), level of experience sought and salary, to be determined based upon 
experience. 
C. A person employed in the District will get first consideration for an advancement 
in position provided that person meets the basic requirements for performing the position and 
that the open position is a pennanent position. 
Consideration will be given for lateral transfers provided that such transfers create 
only one opening. 
D. Assignment of drivers to field trips shall be in accordance with internal 
procedure memo No. 04·001 dated July 31,2006· copy attached. 
The Transportation Supervisor shall have absolute authority in assigning 
currently employed drivers to special needs buses. 
E. The parties' August 28, 1995 Stipulation of agreement (regarding bus runs) shall 
be appended to and made a part of the agreement (copy attached). 
SECTION 6 - There will be allocated a sum of money to be used at the discretion of the 
Collective Bargaining Unit's Executive Board and based on the approval of the Unit's 
President or hislher designee, which shall not exceed $250.00 per year. 
« 
SECTION 7 - There shall be a· $80.00 per year uniform allowance for cafeteria employees 
including, but not limited to, all cook managers and senior food service employees, payabJe in 
6 
full at the beginning of employment or at the beginning of the new school year. no later than 
September 30th• The District shaH provide a mechanic's uniform service, safety glasses and up 
to $100.00 per mechanic and buildings and grounds employee for safety shoes. 
SECTION 8 - A driver required to make trips that take him/her outside the District on an 
overnight trip will be paid as foUows: 
a. The driver wiU be paid for aU hours worked from the time he/she reports 
for duty at the Goshen Central School District Transportation Department until 
he/she returns to the Goshen Central School District Transportation Department, 
with the following exceptions: 
1. The driver wiIJ not be paid for one-half hour for each meal 
time they are on the trip. However. they wiH be paid for the meal 
according to Article 5, Section 3. 
2. The driver wi)) be guaranteed at least an eight (8) hour duty 
free rest period each night he/she is required to be away from 
home. A room will be provided at no expense to the driver. The 
driver will not be paid for this eight (8) hour period. 
SECfION 9 - Any unit member who is directed for drug or alcohol use testing other than during 
regular work hours shall be paid at their regular hourly rate to attend to such testing. 
ARTICLE 6 - NORMAL WORKDAY, WORKWEEK 
SECTION 1 
A. The Donnal workday for full-time custodial, maintenance, transportation 
(exclusive of bus drivers and monitors) and clerical employees shall be eight (8) hours per day, 
exclusive of lunch half-hour. 
B. Full-time clerical employees shall have a nonnal workday of seven (7) hours per 
day, exclusive of lunch hour, from the first day after graduation through August, and during 
winter and spring breaks. 
C. The Donna) number of hours worked for employees working on less than a fun-
time basis shall be: 
Cafeteria (Senior Food Service Seven (7) hours per day, 
Helper and Cafeteria Manager) exclusive of lunch 
7
 
Regular Bus Drivers Five (5) hours or more 
per day 
Hourly As assigned. 
D. All members of the bargaining unit compensated on an hourly basis shall be 
compensated for time lost due to an Early Dismissal or a Delayed Opening declared by the 
Superintendent of Schools. 
SECTION 2 
A. Custodial. maintenance and transportation employees employed by the District 
prior to July I, 1973 shall continue to have a normal workweek of Monday-Friday (inclusive). It 
is explicitly understood that any employee hired on July 1. 1973 or thereafter shan have normal 
workweeks as per terms hired. 
B. Clerical employees shall continue to have a normal workweek of Monday-Friday 
(inclusive). 
C. Individual exceptions will be anowed by mutual agreement of the employee and 
the supervisor. 
ARTICLE 7 • HOLIDAYS 
SECfrON 1 
A. Twelve-month employees will receive thirteen (13) paid holidays each year. Paid 
holidays wj]) be established to conform to the student caJendar. Included in the paid holidays for 
twelve-month, eleven month and ten month salaried employees shall be Dr. Martin Luther King. 
lr.'s Birthday. 
B. Ten-month unit employees - Defined as those employees working throughout 
the period commencing September 1 and terminating June 30, will receive those holidays 
established during the ten month school program. Eleven month employees are defined as 
those employees working an additional twenty days between July lit and August 31st 
inclusive. Compensation of those days will be at the individual's daily rate based on the 
submission of a Payroll Claim Form.. 
C. Other employees (including bus drivers~ bus monitors, cafeteria employees and 
aides who work 170 or more days in their work year and at least four hours per work day) are 
entitled to three paid holidays. effective July 1, 2003 and four paid holidays, effective July 1, 
2004 and five paid holidays effective July It 2007. 
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The four paid bolidays effective July 1, 2004 shall be the Friday after 
Thanksgiving, Christmas, Martin Luther King Jr.'s Birthday, and Memorial Day. 
Effective July 1,2007, Columbus Day is to be added as the fifth holiday. 
Employees atTected by this holiday schedule who have utilized all of their 
accumulated sick leave, plus bave taken more than ten unpaid leave days in the prior 
school year, shall be entitled to a number of holidays in the following school year pro-rated 
based on the period of time worked in the previous year. 
ARTICLE 8· VACATION WITH PAY 
SECTION 1 - Regular employees who are employed on a twelve-month basis shall be entitled to 
receive annual paid vacation as follows: 
A. The Union and the School District agree to revise the vacation schedule as 
rollows: 
After 1 full school year of service· 10 working days 
After 5 full school years of service· 15 working days 
After 12 full school years of service ­ 18 working days 
After 20 full school years of service· 25 working days. 
Employees who effective July 1, 2006 have completed sixteen (16) full yean 
of service, shall be entitled to nineteen (19) vacation days. Employees, who have completed 
nineteen (19) fuD years of service, shall be entitled to twenty (20) vacation days pursuant to 
the previous contract. 
B. Vacation days may be carned forward at the discretion of the Superintendent of 
Schools only. 
c. Ten-month unit employees [as defined above in Article 7, Section l(b»), shall be 
entitled to receive eight (8) working days of paid vacation, which days shaH be taken during their 
working year on days when school is not in session. 
D. All other employees are not entitled to vacation with pay. 
E. Vacations for the ensuing school year shall be scheduled following the posting of 
the school calendar during the period of time from February 15 to March 15. The switching of 
vacation time shall be subject to the approval of their Department Heads. 
F. Unit members changing from ten to twelve month positions shall be credited with 
up to eighty-four (84) months of work time. 
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ARTICLE 9 - LEAVE OF ABSENCE
 
SECTION 1 - SICK LEAVB
 
A. At the beginning of each month of probationary service, sick leave shall be posted 
on a pro-rata basis. 
B. Twelve-month employees (other than substitutes) are entitled to fourteen (14) 
days of sick leave per year. Sick leave days may be accumulated to a total of one hundred eight 
(180) days. Arter the employee has reached one hundred eighty days (180), unused sick 
leave shall be accumulated in accordance with the following fonnula: 'Seven (7) days each 
school year minus the number of days absent (for any purpose) that year.' 
Employees who effective July 1, 2006 have accumulated sick leave in excess 
of 180 days will be entitled to retain their sick time and shall continue to accumulate sick 
leave in accordance with paragraph "8" above. 
C. Ten-month employees (other than substitutes) are entitled to eleven (11) days of 
sick leave per year. Sick leave days may be accumulated to a total of one hundred fifty (150) 
days. 
D. Bus drivers working on a regular basis for at least five (5) hours per day are 
entitled to seven (7) days of sick leave per year. Sick leave days may be accumulated to a total 
of ninety (90) days. 
E. Cafeteria workers working as salaried employees are entitled to ten (10) days of 
sick leave per year. Sick leave days may be accumulated to a total of one hundred twenty (120) 
days. 
F. Teacher aides in regular aide positions (one that is expected to last the entire 
school year and following school years, until abolished), are entitled to seven (7) sick days per 
year. Sick leave days may be accumulated to a total of one hundred fifty (150) days. 
G. School Bus Monitors shaH be entitled to seven (7) sick leave days per year, 
cumulative up to sixty (60) days. 
H. All other unit employees are entitled to seven (7) days of sick leave per year. 
1. SICK BANK - Unit members who contribute two (2) days each at the inception of 
the creation of the Sick Bank and/or who contribute days to renew the bank shall be eligible to 
withdraw days at the discretion of a committee comprised of two administrators and two CSEA 
appointees based upon having suffered a catastrophic illness or a catastrophic injury. There shaH 
be a limit of forty (40) days per user in the aggregate during the user's career in the District, 
which may be increased upon appeal to the Board to a maximum of fifty (50) days in the 
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aggregate during the user's career in the District where hardship is demonstrated. 
The School District concurs with an annual open enrollment period of 
September lit to September 30lh of each year. 
The School District recommends setting a minimum of twenty-five days 
when the members of the Sick Bank would be required to contribute one day each to 
replenish the bank. 
The Sick Bank Committee shall consist of two Distrid-Wide Administrators, 
and four unit members, one each from the clerical staff, the buildings and 
groundsicustodlaUtechnology staff, the transportation staff, the cafeteria/teacher aid staff. 
When an application is received by the Sick Bank Committee, the unit member that is from 
the same work group as the applicant will not sit on the Committee for that application. 
Therefore, the Sick Bank Committee consisting of five members will review each 
application. 
The decision of the Sick Bank Committee is final and not subject to appeal or 
to the grievance procedure. 
J. DOCfOR'S NOTE - At the Superintendent's non-delegable discretion, a doctor's 
note may be required after three (3) consecutive days of absence or in excess of five (5) days in 
the aggregate per six (6) month period. 
K. LEAVE WITHOUT PAY - Sick or personal time without pay can only be 
taken after an individual has utilized all available accumulated sick time. Accumulated 
sick time must be applied first to leaves of absence before leave without pay will be 
granted. 
Leaves without pay must be requested in advance and approved by the 
respective supervisor and the Superintendent. 
SECfION 2 - PERSONAL LEAVE·· 
A. AlI twelve-month employees scheduled to work at least seven (7) hours per day 
(including those entitled to reduce summer hours) shalJ earn three (3) days of personal leave per 
year. 
2 Employees hired on or after February 23. 1983 shall not be entitled to personal 
leave for the first six (6) working months of employment. 
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B. AIJ other members in the bargaining unit shall earn two (2) days of personal leave 
per year. 
c. Unused personal leave days will be added to accumulated sick leave. 
D. In all above cases, notice must be in writing and presented five (5) days in 
advance of such leave, except in the case of an emergency. Personal leave days shall not be 
accumulated as personal leave and shall not be charged against sick leave credits. 
E. Clerical Staff/Emergency Closing DaX - Clerical employees in the bargaining unit 
shall be entitled to utilize up to one (1) day per school year, without charge against any other 
leave days, for school closings due to inclement weather when schools are closing for student 
attendance. 
SECTION 3 - All unit employees entitled to sick leave shall be entitled to a maximum of three 
(3) days leave with pay (chargeable to sick leave) to attend to a dependent child's, spouse's or 
parent's illness. 
SECTION 4 - AIJ unit employees entitled to paid sick leave shall be entitled to a maximum of
 
. four (4) consecutive days leave with pay, not chargeable to sick leave, for bereavement of
 
members of their immediate family. "Immediate Family" is defined to include: mother, father,
 
step-parents, spouse, mother-in-law, father-in-law, child, sister, brother, sister-in-law, brother-in­

law, grandmother, grandfather, grandchildren, daughter-in-law, son-in-law, step-children and
 
significant person living in the household. 
SECTION 5 - Unpaid leaves of absence may be granted at the discretion of the Board or its 
designee for a specified period extending for five (5) days or more. During any period of unpaid 
leave in excess of thirty (30) days, or sixty (60) days in the case of an uncontested Workers' 
compensation claim, the employee may continue to participate in the District's health insurance 
plan andlor dental plan by paying for the full premium costs of the coverage. The Employer 
shall notify employees of re-enrollment requirements when the employee remains on an unpaid 
leave of absence and chooses not to continue with health insurance benefits. 
Leaves that qualify under the Family and Medical Leave Act of 1993 shall be provided 
pursuant to District policy and the District's gUidance document. 
Whenever an employee has run out of paid leave time and does not request a leave of 
absence pursuant to this provision, within one week's time of receiving a notice, in writing, from 
the District, by certified mail, return receipt requested, or by personal service, inquiring into the 
employee's intention to return to work, she/he shall be deemed to have voluntari~y quit hislher 
employment with the District. 
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SECTION 6 - ON THE JOB INJURY 
If an employee who has accrued sick leave is unable to work as a result of an accident 
which happened on the job, the employee will receive full salary during such period which will 
be charged against sick leave at the rate of one day of sick leave for each day the employee is 
unable to work up to a maximum of available sick leave or 180 days of lost work, whichever 
comes sooner. In order to be eligible for this benefit. the employee must apply for and be 
declared eligible to receive Workers' Compensation benefits. Income protection benefits 
available under Workers' Compensation shall be paid to the District for such period as the 
employee continues on full salary. Upon receipt of the Workers' Compensation Income 
protection benefits, the District will reinstate one-half of the number of sick leave days charged 
pursuant to the provision above. An employee who does not have accrued sick leave shall 
receive all benefits of Workers' compensation. 
SECDON 7 - JURY DUTY 
All unit members who are called to jury duty shaH notify their Department Heads and the 
Superintendent's office no later than the next working day foHowing receipt of the notice. If the 
unit member cannot be excused from jury duty, shelhe shall be released for such service. The 
unit member shall receive the difference between hislher regular daily salary and the daily jury 
fee paid by the Court (not including travel allowances or reimbursement ·of expenses by the 
Court) for each day on which the unit member reports for or perfonns jury duty and upon which 
he or she otherwise would have been scheduled to work. . 
Those unit members required to appear for jury duty who are released by 1:00 p.m., with 
a substantial portion of their workday remaining, shall be required to report to work (unless 
travel time from the Court exceeds 45 minutes). The requirements to report to work shall not 
apply to evening shift workers who serve on a jury duty during the day time preceding their shift. 
SECTION 8 - ATTENDANCE BONUS 
Unit members who do not use any sick leave and personal leave during a school year 
shall be entitled to a $200.00 attendance bonus for each year of non-usc of sick and personal 
leave. Unit members who use up to two (2) sick leave and personal leave days during a school 
year shall be entitled to a $125.00 attendance bonus for each year of such reduced sick and 
personal leave use. This provision shaU not apply to hourly cafeteria workers. 
SECfION9 
Whenever an employee will be absent from work due to illness or an emergency 
situation, shelhe shall report his/her absence as soon as possible, in accordance with 
departmental rules. 
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ARTICLE 10· RETIREMENT 
The employer shall provide retirement coverage for all regular employees eligible to 
receive retirement benefits under the New York State Employees' Retirement System as defined 
in Section 75-1, as amended, to provide the four-tier system and Retirement System Option 41-J. 
ARTICLE 11 • TERMINAL PAY 
SECfION I 
Twelve-month salaried employees with fifteen (15) years or more of service in the 
District shall receive terminal pay as follows: 
For each group of twenty (20) accumulated sick leave days in excess of ninety (90), the 
emnloyee shall receive 1.5% of the starting salary··· in hislher classification (Appendix A-B­
C).·\·· . 
ARTICLE 12 - HEALTH INSURANCE·..•• 
SECfION 1 - Employee Health Insurance Premium Contributions 
Salaried unit members opting for individual health insurance coverage shall 
contribute .5% of their annual base salary towards the cost of health insurance premiums 
3	 Salary refers to wages in effect over last year of service. 
4	 For example - Accumulated Sick Leave (ASL) per Article 9, Section l(a) (I). 
When ASL equals 
90 days employee receives 0% 
109 days employee receives 0% 
110 days employee receives 1.5% of CSS* 
129 days employee receives 1.5% ofCSS· 
130 days employee receives 2 times 1.5% of CSS* 
·Classification Starting Salary 
5 This Article is applicable only to those unit members who work thirty (30) hours per 
week or more and to bus drivers who work twenty-five (25) hours or more per week 
on a regularly scheduled basis. on an equal benefits basis to full-time employees. 
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each school year and those opting for family coverage shall contribute 1% of their annual 
base salary towards the cost of health insurance premiums each school year (effective July 
1,2007, the contribution for health insurance coverage shall be 2% of the premium for the 
coverage in force). 
Employee Health Insurance Premium Contributions - Salaried unit members opting for 
individual health insurance coverage shall contribute .5% of their annual base salary towards the 
cost of health insurance premiums each school year and those opting for family coverage shall 
contribute 1% of their annual base salary towards the cost of health insurance premiums each 
school year. Unit members who are entitled to health insurance benefits who receive hourly 
wages shall contribute at the rates described above based upon their nonnal work hours 
(exclusive of overtime) with contributions being made equally over the pay periods of the school 
year. Those unit members who opt for HMO coverage shall be reqUired to make payments as 
described above. and in addition. shall be required to pay any additional amounts attributable to 
the difference in cost between the HMO in which they participate and the cost of the District's 
health insurance plan. 
Unit members who are eligible for District-paid health insurance benefits under this 
Article shall be entitled to full premium funding by the District for both individual and family 
coverages. The District's health insurance plan shall remain as the Orange-Ulster School District 
Health Plan or may be changed to the New York. State Health Insurance Plan (Empire Plan with 
Enhancements). provided that there is a District-wide change in its health plan. 
SECTION 2 
Effective July 1, 2007, an employee who is ineligible for coverage by reason of the 
restriction set forth above, or who voluntarily declines health insurance coverage because 
the individual is covered by health insurance through another source, shaD be entitled to 
receive a payment equal to 35% of the single coverage premium for the OnmgelUlster 
Health Plan, per year in ten (10) equal installments, to be paid between September and 
June. 
Unit members whose spouse is entitled to coverage under the Orange-Ulster School 
District Health Plan shall be prohibited from receiving family health insurance coverage paid of 
by this District. Such employee shall be entitled to individual coverage at District expense if 
hislher spouse. likewise, elects individual coverage. If the spouse is subject to the same 
restriction by contract, the spouse with the earlier birthday shall be entitled to the family 
coverage. However. if both spouses are employees of this School District, both may enroJ) for 
individual coverage or either one may elect to be the covered employee for a single family 
coverage. Notwithstanding the above, this dual coverage restriction shall not apply if the effect 
would be; to leave the spouse's children uninsured by reason of how custody and support issues 
have been detennined by the parents or a court of law; would act to preclude coverage in 
retirement; would result in an inability to be insured by reason of the spouse's coverage 
maximum being exhausted and shall not result in forcing the spouse to relinquish Plan I or n 
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coverage where the spouse has the other coverage until the window period for a change-over 
occurs. Effective July I, 2000, an employee who is ineligible for coverage by reason of the 
restriction set forth above shall be entitled to receive a payment of $1,800.00 per year in ten (IO) 
equal instaJJments, to be paid between September and June. Effective July I, 2000, an employee 
who voluntarily elects to relinquish health insurance coverage shaH be entitled to receive a 
payment of $700.00 per year in ten (10) equal installments, to be paid between September 3lId 
June. 
SECfION 1 - RETIREE HEALTH INSURANCE 
Bargaining unit members hired on or before July 1, 2003 shaD be vested based upon 
having worked· for at least seven (7) years but less than ten (10) years in the District for the 
purpose of retiree health insurance contributions. These employees shaD be entitled to 
District contributions toward health insurance premiums in their retirement, pursuant to 
the schedule below: 
Percentage of District Premium 
Years of Service Contributions 
Vested but less than 10 years 50% individuall35% family 
10 - 11 yem 60% individual/40% family 
12 - 14 years 80% individuall4S% family 
15 + years 100% individuallSo% family. 
Retirees who were hired as employees after July 1, 2003, shall be entitled to District 
contribution towards health insurance premiums in their retirement after having worked for at 
least ten (10) years in the District, pursuant to the schedule below: 
Percentage ofDistrict Premium 
Years of Service Contributions 
10 - 14 years 60% individuall40% family 
IS - 19 years 80% individuall4S% family 
20 + years 100% individuallSO% family. 
At least forty-five (45) days prior to retirement, the employee shall participate in an exit 
interview at which time rights regarding continuity of health benefits in retirement shall be 
discussed. 
SECTION 4 - DENTAL INSURANCE 
Notwithstanding the provisions of Section 1 above, the District contribution to the Unit 
Welfare Fund for the purpose of obtaining Dental Insurance shall be at the funding levels 
established by the trustees of said plan for each of the years of this Agreement. Effective July 
1, 2004, the dental plan shall be changed to the CSEA Horizon Plan. 
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SECfION 5 - OPTICAL INSURANCE 
Effective July 1, 2004, the District shall contribute to the CSEA Employee Benefit Fund 
for the purpose of paying the full premium costs of the GOLD 12 Individual Optical Plan, for 
employees that are benefits eligible. 
ARTICLE 13 - LAYOFFS 
SECTION 1 - In the event of a layoff of bargaining unit employees who are within the non­
competitive and labor classes, such layoffs shall be in inverse order of seniority by job 
classification on District-wide basis. Employees shall be entitled to a two-year recall right 
following layoff to the job title from which the employee was laid off. The following 
constitutes the job classifications: 
Teacher Aide Typist 
Senior Food Service Helper Automotive Head Mechanic 
Food Service Helper Automotive Mechanic 
Head Maintenance Worker Automotive Mechanic Helper 
Custodial Worker School Bus Driver 
Maintenance Worker School Bus Monitor 
Courier Head Groundsman 
Account Clerk (P-n Groundsman 
Newly created non-competitive and labor class positions which the parties agree 
are within the bargaining unit shall be listed in the job classification above. 
SECTION 2 - There shall be separate seniority systems for full-time and part-time employees 
such that part-time employees may be displaced by full-time employees in the same job 
classification regardless of the relative length of such part-time employee's service. 
SECIlON 3 - In the event of a layoff of bargaining unit employees who are within the labor 
classification of the Civil Service, seniority shall be considered as a significant factor. 
SECIlON 4 - Substitute employees shall not have seniority rights when fuJI and part-time unit 
members are laid off. 
SECIlON 5 - DRIVER REQUIREMENTS 
Bus Drivers and other motor vehicle operators shall be required to be licensed to drive 
the vehicles to which they are assigned in accordance with applicable State and Local 
LawslReguJations. Drivers who apply to upgrade their license status shall be entitled to a 
reimbursement of up to $50.00 by the District upon the successful completion of a license 
upgrade examination. 
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SECTION 6 - DISCIPLINARY HEARING 
Employees of the bargaining unit who are members of the labor class of service and have 
completed five (5) years of work in the District shall not be removed from employment or 
otherwise subjected to any disciplinary penalty of the type prescribed in subdivision 3 of Section 
75 of the Civil Service Law, except for incompetence or misconduct shown after a hearing 
before the District Board of Education upon stated charges pursuant to subdivision 2 of Section 
75 of the Civil Service Law. 
ARTICLE 14· GRIEVANCE PROCEDURES 
The School District concurs the decision of the arbitrator shall be binding upon both 
parties. 
DEFINmON:A "Grievance" which is a claim by an employee or employees that they have been 
adversely affected by a violation of the explicit written terms of this Agreement, shall be 
processed in the following manner: 
PROCEDURES 
A.	 Stage I - The aggrieved employee shall present hislher grievance in
 
writing to his/her Department Head, who shall orally and
 
informally discuss the grievance with the aggrieved employee.
 
The Department Head shaH render hislher detennination in writing
 
to the aggrieved employee within ten (10) working days after the
 
grievance has been presented to him/her. The grievant shall have
 
the option of having the grievance presented at a Stage I hearing to
 
hislher Department Head by the unit president or hislher designee
 
(but no non-employee). If such grievance is not satisfactorily
 
resolved at this stage, the aggrieved employee may proceed to the
 
formal stage as the case may be. Any grievance must be filed
 
within twenty (20) working days of the act or occurrence
 
complained of or else the same shalJ be deemed waived and shall
 
not be considered.
 
B.	 Stage II······ 
1. Within ten (10) working days after a detennination has 
6 When the Superintendent is not available. hislher designee may act for himlher. 
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been made by the Department Head, the aggrieved employee or 
union may make a written request to the Superintendent for review 
and detennination. 
2. The Superintendent shan immediately notify the aggrieved 
employee, Department Head, and any other administrator 
previously rendering a detennination in the case to submit written 
statements to himlher, within five (5) working days, setting forth 
the reason for the detennination previously rendered. 
3. The Superintendent shaH notify an parties concerned in the 
case of the time and place when an infonnal hearing will be held. 
The Superintendent shall preside over such infonnal hearing, at 
which the administrator whose action is in contention, the grievant 
and, at the grievant's option, the unit president or hislher designee 
(but no non-employee except for a C.S.E.A. staff representative) 
may appear and present oral and written statements supplementing 
their respective positions in the case. Such hearing shall be held 
within five (5) working days of receipt of the wrinen statement 
pursuant to paragraph 2. 
4. The Superintendent shall render hislher determination 
within ten (10) working days after written statements pursuant to 
paragraph 2 have been presented to himlher. 
C. Review Stage - If the Association is not satisfied with the disposition of 
the grievance at the Superintendent's level, or if no decision has been rendered 
within thirty (30) working days after the grievance was presented to the 
Superintendent, the Association may, within ten (10) working days after the 
receipt of the decision by the Superintendent or forty-five (45) working days after 
the grievance was first raised, whichever is sooner, submit the grievance to 
arbitration. In no event, however, may any matter be submitted to arbitration 
more than fifty (50) days after the first aUeged event or condition giving rise to 
the grievance. 
Insofar as consistent with the tenns of this Article, the voluntary labor arbitration 
rules of the American Arbitration Association shall appJy to the proceeding, 
including those relating to hearings, fees, expenses, and the selection of the 
arbitrator, and the arbitration proceedings. The arbitrator shall hold hearings and 
issue hislher decision not later than thirty (30) days from the date of the closing of 
the hearing or, if oral hearing has been waived, then from the date of the 
transmitting of the finaJ statements and proofs to the arbitrator. The decision 
shall be in writing and shall set forth the arbitrator's opinion and conclusion on 
the issues submitted. The arbitrator shall limit his/her decision strictly to the 
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application and interpretation of the explicit provisions of this agreement and 
he/she shall be without power or authority to make any decisions. 
1. Contrary to. or inconsistent with. or modifying or varying 
in any way. the teons of the agreement. 
2. Involving board discretion or board policy e;ltcept as 
explicitly limited by the agreement. 
3. Limiting or interfering in any way with the powers. duties 
and responsibilities of the board under its by-laws. applicable law, 
and rules and regulations having the force and effect of law, except 
as explicitly modified by this agreement. 
The decision of the arbitrator shall be advisory and in no way binding. 
The arbitrator's fee will be shared equally by the parties to the dispute. 
All documents, communications and records dealing with the processing of a 
grievance shaH be filed separately from the personnel files of the participants and 
shaU not be available without the pennission of the aggrieved party. 
D. Union Grievance Time - Employees who are designated or elected, having 
as their purpose the adjustment of grievances, or assisting in the administration of 
this contract, shall be pennitted a reasonable amount of time free from their 
regular duties to fulfill these obligations as reasonably necessary and as 
authorized by the Superintendent. Such employee representatives shall also be 
permitted to appear at hearings before the Board of Education upon the request of 
the employee(s). It shall be understood that these obligations have as their 
purpose the maintenance of harmonious and cooperative relations between the 
Employer and the Union and the employees, and the uninlemJpted operation of 
the school. 
E. The time limits set forth above may be waived by the parties upon mutual 
agreement in writing. 
ARTICLE 15· BULLETIN BOARDS 
The Union shall have the right to post notices and other communications on bulletin 
boards maintained on the premises and facilities of the Employer in each building. 
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ARTICLE 16 - ASSOCIATION CONVENTIONS AND CONFERENCES 
A maximum of five (5) days per year shall be granted without loss of pay to a local unit 
member designated by the unit president to attend union conventions and conferences, provided 
that the unit president shall submit a written request reasonably in advance of the convention or 
conference. 
ARTICLE 17 - EMPLQYEE HEALTH CONCERNS 
SEcrION I 
A. On a schedules date before the first day of the 1989-90 school year. and thereafter 
at the time of the annual physical examination. with a minimum of thirty (30) days notice being 
given, transportation department employees will be tested for drug and alcohol abuse. New 
transportation employees will be tested at the time of initial employment. 
B. If abuse is verified via a two-test process, the employee will be placed on 
administrative leave without pay from work and granted a leave of absence of up to two (2) 
months time for which accumulated leave credits may be used, for the purpose of rehabilitative 
efforts, provided however, that an employee who wishes to contest the validity of such test 
results must do so in Writing, filed with the Superintendent of Schools within five (5) work days 
of suspension, shaJJ be entitled to an expedited hearing, with the representative of the employee's 
choice, before the first available impartial hearing officer selected from among Martin EJlenberg, 
David Stein and Rodney Dennis. Such hearing shaJJ be completed within three (3) weeks of the 
Superintendent's receipt of the written notice of contest. Said hearing officer shaIJ be 
empowered to restore pay and accrued benefits and any used leave accrual during the time of 
suspension. 
In the event of the unavailability of the hearing officers listed above, the parties 
may select a mutua])y acceptable alternate. 
C. The District agrees to use reputable laboratory facilities selected following input 
from the Association and to preserve the chain of evidence in the testing process. 
D. Upon successful completion of the rehabilitative efforts, the employee shall be 
returned to his or her position, but will be subject to testing as folJows: Upon completion of said 
rehabilitative efforts and at the District's option, after one (1) month, three (3) months and six (6) 
months. Disciplinary action shall not be brought prior to a positive testing result (two test 
process) pursuant to this paragraphor paragraph "An above, foJJowing the rehabilitative effort. 
E. The employee's personnel file will indicate the fact that drug or alcohol abuse 
was found and the rehabilitative efforts taken. Such reference shall be removed from the 
personnel file eighteen (18) months after the first positive test results are received if not fU11her 
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positive tests occur in the intervening period. 
F. This provision shall apply only with respect to transportation depmtment 
employees. The District reserves its right. in accordance with law. to supervise other employees 
with respect to drug and alcohol matters. In the event that the law allows for the random testing 
of school transportation department employees, notwithstanding any reference above to the 
contrary, the District shall be allowed to conduct such random testing. 
G. All testing procedures shall be conducted at a central location under medical 
supervision and results shall be held in confidence and not revealed to other than the employee, 
his/her supervisor, the Superintendent of Schools or designee. The Association President shall 
also be notified upon the written request of the employee. A single confidential file shall be 
maintained in the Superintendent's office regarding matters referenced in Paragraph "En above. 
H. Any employee who drives a school vehicle shall be subject to the provisions of 
this Article. 
ARTICLE 18· MUTUAL COVENANTS AND MANAGEMENT RIGHTS 
It is expressly understood by the parties that with the execution of this agreement, each 
party has had a full opportunity to negotiate concerning any term and condition of employment 
and that for the duration of this agreement, each party expressly waives any right to require the 
other party to negotiate concerning any tenns and conditions of employment covered by this 
Agreement. Should the District change any term and condition of employment not covered by 
this agreement, the impact of such change shall be negotiated upon written request by the union 
which shaH be submitted within fifteen (15) days of the change or written notice of change, 
whichever is earlier. It is expressly understood, however, that the Board of Education and the 
Superintendent are required by law to administer the District and that they shall have aU 
discretion to operate the District, to supervise its affairs, and to direct its work force without any 
restrictions except that the District shall not violate the provisions of this agreement. 
ARTICLE 19 • SEVERABILITY 
If any article or part thereof of this agreement or any addition thereto should be found to 
be in violation of any federal, state, or local law, or if adherence to or enforcement of any article 
or part thereof should be restrained by a court of law, the remaining articles of the agreement or 
any addition thereto shall not be affected. 
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ARTICLE 20 • LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIFS THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 21 - DURATION 
This agreement shall become effective on July 1, 2006 and shall continue in full force 
and effect through June 30, 2009. . 
IN WITNESS WHEREOF, the parties have executed. this document by their duly 
authorized representative this 24th day of January, 2007. 
FOR CSEA: 
FSCHOOLS 
FOR THE D·Hn"'DY!FQS; 
RFSID£2 
BY: ~C:TivEBARGAINING 
SPECIALIST 
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CSEA Salaries Schedule "AH 2006 - 2007 at 3.25% 
A B C 0 E F G H 
Clerk I Typist 25,886 26,815 21,142 28,614 29,599 30,529 31,.5. 32,382 
Steno I Acet Clerk I School Secretary 28,_ 29,9068 31,028 32,108 33,188 304,271 35,3047 36,.25 
Stenographic Secretary I Sr. Acct. Clerk I Sr. 
Stenographer I Sr School Seaetary 30,&93 32,266 33,540 34,817 36.086 37,382 38,638 39,909 
Custodial Worker 26,893 27,ggo 29,2~ 30,579 31,881 33,168 304,487 35,767 
Custodian 29,788 31,177 32,570 33,968 35,355 36,745 38,1.0 39,529 
Head Custodian I Technicel Support AI 33,658 304,949 36,342 37,128 39,125 40,517 41,910 43,301 
Supervisor Maintenance .0,684 .2,288 .3,894 46.498 .7,103 48,709 50.312 51,915 
Head Groundsman 33,558 34,949 38,3042 37,128 39,125 40,017 .1,910 .3,301 
Grounda 29,07. 30,909 32,239 33.568 34,902 36,231 37,565 38,896 
Courier 28,236 27,484 28,728 29,982 31.223 32,.'1 33,117 34.968 
Mechanic Helper 26,880 27,945 29,210 30,.76 31,738 33,001 34,272 35,531 
Mechanic I Maintenance 36,159 37,91. 39,665 41.417 42,074 43,2.1 ....2. ~,776 
Head Mechanic 46,339 48,"5 SO,SS1 52,6SS 
Dispatcher I Computer Maintenance Specialist 40,684 42,288 43,894 45,498 47,103 48,709 50.312 51.'115 
Senior Food Service 18,833 17,380 18,125 18.870 19,610 19,989 20,38! 20.722 
Cook Manager 20,482 21,378 22,290 23,206 24,116 24,485 24,871 25,220 
HOUrly Food Service 10.27 
Bus Driver 1 15.19 
Bus Driver 2 18.11 
Bus Monitor 10.27 
Teacher Aide 1 10.27 
Teacher Aide 3 (Student Supr) 12.89 
Senior Teacher Aide 1 10.49 
Senior Teacher Aide 2 (pre 86) 11.07 
Senior Teacher Aide 3 (StUdent Supr) 13.11 
MechaniCS: 
25 cents per hour additional tor ASE Certification In at I...t 1 .chool bus certified area .. 
$250 for each mechanic when the NVS D.O.T. Carrier Annual Profile Inspection Paal Rate equals or exceed. 95% 
Head Mechanic: 
: 
, 
25 cents per hour for ASE Certification in at leaat 1 school bUI certified area 
50Centi per hour tor ASE Certification a. a Meater School Bu. Technician . 
$250 for each mechanic when the NVS D.O.T. Carrier AnnUIII Profile Inspection Paal Rate equall or exceedl 95% 
CSEA Salaries Schedule "A" 2007 • 2008 at 3.25% 
A B C 0 E F G H 
Clerk JTypist 26.727 27,687 28,644 29,605 30,561 31,521 32,476 33,435 
Steno I Acct Clerk JSchool Secretary 29,804 30,921 32.036 33,151 34,266 35,385 30,495 37,608 
Stenographic Secretary JSr. Acct. Clerk JSr. 
Stenographer JSr School Secretary 32.000 33,314 304,630 36,948 37,259 38,&76 39,892 41,206 
Custodial Worker 27,e81 28,900 30.235 31,572 32,917 34.2468 35,587 38.i2Q 
Custodian 3O.7l56 32,191 33,829 35,082 36,SOof 37,Q39 39.31Q 40,814 
Head Custodian JTechnical Support Aa 34,849 36,085 37,523 . 38,5J54 40,396 ~1.834 43.272 44,708 
Supervisor Maintenance 42.008 43.682 ~,320 48,9n 48,833 50.2i2 51,941 53,802 
He.d Groundsman 34,849 36,085 37,523 38,9504 40,396 41,834 43.272. 44,708 
Grounds 30,63S 31,913 33.287 34,6l56 36,036 37,~09 38,786 40,180 
Courier 27.088 28.377 29,662 30,956 32,238 33.528 34,813 38,1Q.4 
Mechanic Helper 27,547 28,853 30,160 31,467 32.770 304,073 38,386 36,686 
Mechanic JMaintenance 37,334 39,147 40,954 42,763 43,442 44,648 4&,888 48,298 
Head Mechanic 47,~5 50,019 52.194 54,369 
Dispatcher I Computer Maintenance Specialist 42,006 43,662 45,320 46,977 ~8.633 50,292 51,941 53,602 
Senior Food Service 17,178 17,945 18,71~ 19,483 20,248 20,839 21,027 21,396 
Cook Manager 21,127 22,073 23.014 23,961 24,900 25,291 2&,679 26,039 
HOUrly Food Service 10.81 
Bus Driver 1 18.68 
BUI Driver 2 16.83 
Bus Monitor 10.81 
Teacher Aide 1 10.81 
Teacher Aide 3 (Student Supr) 13.30 
Senior Teacher Aide 1 10.83 
Senior Tucher Aide 2 (pre 86) 11.43 
Senior Teacher Aide 3 (Student Supr) 13.54 
Mechanica:
 
25 cents per hour additional for ASE Certification In at ....t 1 achool bus certified area
 
$250 for ..Ch mechanic when the NYS O.O.T. Carrier Annual Profile Inapectlon Pau Rate equals or exceeds 95%
 
Head Mechanic:
 
25 cents per hour for ASE Certification in at Iee.t 1 school bus certified area
 
50centl per hour for ASE Certification as a Malter School Bus TechniCian
 
$250 for each mechanic ~n the NYS O.O.T. C8rrier Annual Profile Inapection Pall Rate equala or exceeds 95%
 
CSEA Salaries Schedule "A" 2008·2009 at 3.5% 
A B C 0 E F G H 
Cler1t I Typist 27,663 28.856 29.646 30,642 31,830 32,624 33.813 34,605 
Steno I Acct Cler1t I School Secretary 30.847 32.003 33.157 34,311 35.466 36,623 37,773 38.925 
Stenographic Secretary I Sr. Acet. Cler1t I Sr. 
Stenographer I Sr School Seaetary 33,120 a4,..aO 35.642 37.207 38,563 39,926 41.288 42,848 
Custodial Wolter 28,525 29.911 31.294 32.877 34,069 35,445 38,833 31.222 
Custodian 31.832 33.317 34.806 38.289 37.782 39,287 ~,757 42.242 
Head Custodian ITechnical Support M 35,882 37.348 38.838 .a.317 41.810 43,298 ~,787 48,273 
Supervisor Maintenance 43,476 45,191 46,906 048.821 50.338 52,052 53.786 55,478 
Head Groundsman 35,882 37,348 38.836 40.317 41.810 43.298 ~.787 46.273 
Grounds 31,6G4 33.030 34,452 35,889 37,297 38,718 ...0,1.... 41,566 
Courier 28,037 29.371 30,700 32.040 33,366 3.4,700 36,032 37,368 
Mechanic Helper 28,511 29,883 31,215 32.568 33,918 35.268 36.624 37,970 
Mechanic I Maintenance 38,&41 40,517 42,387 44,259 44.962 48.209 47,474 49,988 
Head Mechanic 49,518 51,770 54.021 58,272 
Dispatcher I Computer Maintenance Specialiat 43,476 45,191 46,906 48,621 50,336 52,052 53.765 55.478 
Senior Food SeM<ie 17,780 18,573 19.389 20,165 20,956 21,381 21.783 22,145 
COOk Manager 21,867 22.645 23,820 24,799 25,771 28,178 28.S78 28,951 
Hour1y Food Service 10.98 
BUI Driver 1 18.23 
BUIDrtver2 17.21 
Bus Monitor 10.98 
Teacher Aide 1 10.98 
TNCher Aide 3 (Student Supr) 13.77 
Senior Teacher Aide 1 11.21 
Senior Teacher Aide 2 (pre 56) 11.&3 
Sernor Teacher Aide 3 (StUdent Supr) 1•.01 
Mechanics:
 
25 cents per hour additional for ASE Certification In at leut 1 adIool bus certlfied area .
 
S250 for each mechanic when the NYS O.O.T. Carrier Annual ProfiI. Inapection Pa.. Rate equala or exceeds 95%
 
Head Mechanic:
 
25 cents per hour for ASE Certification in at l.alt 1 lChool bus certified area
 
!Ocents per hour tor ASe Certification as a Master School BUI Technician
 
$250 for each mechanic when the NYS D.C.T. Carrier Annual Profile Inapection Pan Rate equala or exceeds 95%
 
INTERNAL
 
POLICIES .t\NIJ PROCEDURES
 
~~I·C'nON TranspclJlalJOn !,ALt: July 3L 2006 
~;IJBJFCT Bus Driver Sthnlulmg for Trips 
POLICY II: 04-001 
AI Ihe bq~mning of ea(:h school year, Ihe Trcmsportalion Department will provide all 
bus drivers Ihe 0ppOitumly 10 be mcluded on Ihe List ofTlip E1igJble DrivCTS This Itsc 
Will mclude "Inp t)nvcls" :lnd "rq,,'ular roule dnvers"_ Whenever Ihere IS a V;Jcam.:y on 
tht: l.lsl of Trip HJ~loJe Dnvns, lhe vacancy will be pC/sled fiH five working days 
I he "tllP dllv("fs" will be ;J!'slgncd to those Inps during Ihe schoof day that mlnfcre 
wllh Ihe ';cht't'''k II)! "rcgulaJ lOute drivers" "Trip tJrivers" must anTJlt ;111 assigned 
1111'S If a tllp IS sdlcdulnl willch lHfc:rfcres with the schcJulc fCJT "re!~ular lOUie drivCTS". 
;Jlld olle of 'hi: four It'gulaI "tllP dnvcrs" IS noC available 10 cover rhe trip, a subsCrfulc 
dllvn may be ;Issigncd to shurrJc the tnp_ Under no circumstances wIJI a bus driver be 
pulled from his/her Iq~u'ar dculy route 10 cover a trip_ 
Bu.. drivers asSigned to a regular daily bus roule and the "Irip drivers" will be fisled in 
scni(uily order on the I .ist of Top Eligible Drivers_ If a trip is scheduled during a school 
holiday. on a weekend, or during the school day when Ihe trip docs nol interfere with the 
sLhcdule for "regular roule drivers", the driver wilh the mosl scmooty next on the Iisl 
:lficr Ihe fa<;1 person Ihat was offered a trip (whether- or nol that driver accepted the lrip) 
WIll be offered Ihe tnp_ Iflhe dover declines to accepllhe trip, then the next driver wilh 
Ihe melsl seniorily will be oflered the lrip_ After Ihe last person on Ihe Jist has been given 
Ihe opportunily to acct.'Pt OJ trip, the seleclion wi JI return back to lhe top of Ihe Jist 
Ifa hus dnvcJ IS offcrnl and an:cpcs a tHp, cJJld the Inp is subst:quently cancelled, thaI 
('nver WIll have to walt ulltll Ihe rotation comes back arouod again in order 10 be dlgJbJe 
for another Iflp The rolatlon of bus drivers for Inp assignments Will noC be interrupkd 
due 10 c:mn:lkd Inps. 

The Transportation Department will make every effort to detennine and announce 
trips as far in advance as possible. Meetings will be held every month to discuss 
upcoming trips. Bus drivers may remove their names from the List of Eligible Trip 
Drivers at any time: Bus drivers wishing to have their names added to the List of Eligible 
Trip Drivers after the beginning of the. school year, must submit a written request to the 
Director of Transportation. The bus driver will then be placed on the List ofEligible Trip 
Drivers in seniority order; however, that driver will have to wait for one complete 
rotation of the list, or the beginning of the next school year, whichever comes first, before 
being eligible to be assigned to a trip. The addition ofnew drivers to the List ofEJigible 
Trip Drivers will not interrupt the rotation ofthe list for the current school year. At the 
beginning of the next school year, all new trip drivers will then be placed on the new List 
of Eligible Trip Drivers based on seniority. 
The primary concern in implementing this procedure will be the safety of the children. 
Therefore, under no circumstances will a driver with a regular route be pUlled from the 
regular route to cover a trip. The Director ofTransportation will have the sole disaetiOD 
ofassigning drivers to trips based on whether or not: 
I.	 the driver eligible from the list has sufficient experience driving the size bus 
needed for the trip; 
2.	 the driver eligible from the list has the required experience driving in traffic 
conditions comparable to those ofthe trip destination; and. 
3.	 the driving record of the driver eligible from the list raises any concerns over 
the driver's ability to handle the trip. 
If the Director of Transportation decides not to assign a trip to the next eligible driver 
from the list, slhe will document the reasons for this decision in writing and convey this 
infonnation to the driver in question. 
scipulatioD of agreement eDter~d in~o.on thi3 28th day 
of August. 1995 by and b~tween Ciyl1 service £_p1oyees 
A5~ociac1oD, Xnc., Local 1000. AYSCME~ AFL-CIO. Go~be~ C~~tral 
school Districc unit and Goshen CCQC4al School Distric~. 
The following pro~edure5 hav~ been estab1i3hcd by"a
 
jQi~C Labor/m.aagement.co~tt:ee~or tho8e bU~ drivers and bU3
 
~oDicorG employed by th~ Goebett Cent.al Seoot Distr1ct.
 
1. ),,:11 list.& .,.,il1. J)e po.ted and kept: current. These 
lists iD~lude but are not 1.1.1ted to the e~d-of-the-d~y li5t~ the 
t:rip li3t. m:i4dle-of-t:he-day Ii.e. and a request ~or change li:Jt_ 
2. ~1. pe~anentlyvacaut run5 will be p03~ed includl~~ 
thOBe rune 'that: mal' become avoil~le during the ~ehool year, for a 
perio4 of five d~ys. 
3~ St_ John's and ~he Surke run~ will be rotated by "
 
lJeniority on non .chool days tor Coshen Central: School Di5Crlct_
 
4. Al~ p.ivac~ 8cbool &h~l:tle~ ~ilI be chosen f~o~ the
 
middle-of'-the-day li~t by !J~Ai.Orlty.
 
S. ~ll fi~~t Friday9 will be chosen frOD che middle-of­
t:h~-day list:. 
~. rnd-of-~he-day list: (cport$/practiee run) will be 
rotated by·ecniorit:y. wtlen a regularJ.y a58igJlcd drivel;" is out for 
tbree (]) months or ",ore, th.t: run ..,i~l be ..ssigne4t:o one (1.) 
driver. Wh·e.Q. a re9\1~az:ly "_.:Jig-ned driver is out f01: Ie.." than 
tbree (]) monthB. but: more than Eive is} d~YG. t:h~ run v~ll be 
rotated by «seniority on 11 wee~ly basia. when regulCl;rly assigned 
driver i~ out for le3c than five (5) con5ecutive days. the run 
villbe rotated by ~epiority on a d~j~y basi3. 
7. It 15 und~r3tooG thac all intere3t:ed emploYee~ are 
reguired to &i~ any appropriate list. 
8. Tbe joint labor/management: committee ~ill continue to 
~eet every tbree (3) months or a~ needed. 
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., SUPPLEMENTAL MEMORANDUM OF AGREEMENT 
BY AND BETWEEN THE BOARD OF EDUCATION OF THE GOSHEN 
CENTRAL SCHOOL DISTRICT, hereinafter referred to as "the District", and the CIVIL 
SERVICE EMPLOYEES ASSOCIATION, hereinafter referred to as "the Association"; 
WHEREBY. the District and the Association agree to modify the provisions of 
their 2006-2009 Collectively Negotiated Agreement as follows: 
Article 5 - Compensation at Section 2 - F. (the following paragraph should have 
been deleted and was replaced with Article 6 Section I - D) 
In the event school is delayed in opening or is dismissed early, hourly employees 
who actually lose already assigned hours ofwork. due to the delay or early dismissal shall 
be pennitted to "make-up" the lost hours by working those hours during the same or 
immediately following pay period at a time(s) mutually convenient to the District and 
employees. 
Article 6 - Section 1 - D 
All members of the bargaining unit compensated on an hourly basis shall be 
compensated for time lost due to an Early Dismissal or a Delayed Opening declared by 
the Superintendent of Schools. (Memorandum ofAgreement dated January 24, 2007) 
SO AGREED. this ~d.y ofDecember 2007. 
THE DISTRICT THE ASSOCIA~ 
_r~ .) 
" 
BY:@' 

